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                                                       ANTI-RASICM POLICY

A
Cohart Asbestos Disposal Ltd is committed to fostering an environment that is free from discrimination, racism, and prejudice of any kind. This policy aims to establish a zero-tolerance attitude on racism within Cohart Asbestos Disposal Ltd. We recognise that racism intersects with gender-based violence, and we are dedicated to addressing both issues with sensitivity and understanding:
· as a work environment where employees and colleagues are treated with respect and dignity, and where diversity is valued, and
‍
Scope
This policy applies to all employees, suppliers and anyone who has a business relationship with Cohart Asbestos Disposal Ltd.
‍
Definition of Racism
Racism includes any action, behaviour, or language, whether intentional or unintentional, that discriminates, stereotypes, slanders, or demeans an individual or a group based on their race, colour, ethnicity, or national origin. Racism can be demonstrated through jokes, insults, negative stereotypes, or acts of exclusion, marginalisation, or harassment.
‍
Policy Statement
Zero Tolerance: Cohart Asbestos Disposal Ltd maintains a strict zero-tolerance policy towards racism. Any form of racist behaviour is unacceptable and will be met with appropriate disciplinary action.
Responsibility: All employees are responsible for understanding and upholding this policy. Managers and Supervisors have a special duty to set a positive example and to prevent and address racist behaviour in their teams.
Reporting and Addressing Complaints: Employees who experience or witness racist behaviour are encouraged to report it immediately to their Director/Manager. All complaints will be treated with confidentiality and investigated promptly and impartially. We will conduct thorough investigations and take appropriate action to prevent recurrence.
Support During the Investigation: Cohart Asbestos Disposal Ltd understands that person/s involved in a racial discrimination issue may require additional support during and after the complaint handling process. 
‍
Consequences: Actions following a confirmed breach of this policy may include warning, mandatory training, suspension, or even termination of employment, depending on the severity of the incident.
‍
 
Review and Continuous Improvement: We are committed to ongoing reflection and improvement of our practices to ensure that they are inclusive, equitable, and anti-racist. 
‍

‍
‍
Created/Approved: September 2025

Signed Director:………………………………..      Print Name:………………………………….

Next Review: September 2026
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